Serving more than 100 000 


SO 


ACTION ON THE LINE—Local 315 pickets 


express their sentiments to a scab driver 


Chains 


». Par 


ROO Pa 


PE ARR eR AR 


crossing their line at the Safeway Distribu- 
tion Center in Richmond. 


Negotiations called off; 
IBT sanctions strikes 


As the August Teamster 
went to press, contract nego- 
tiations being carried on 
with four Northern Califor- 
nia supermarket chains on 
behalf of members of eight 
Teamster locals had broken 
off and strikes at the distri- 
bution centers and retail 
stores of all four food chains 
had been sanctioned by the 
IBT. : 

In another last-minute de- 
velopment, one of the chains, 
Lucky Stores, declared a 
lockout of Teamster employ- 
ees not on strike at its dis- 
tribution centers in Vaca- 
ville, San Leandro, and 
Sacramento. Safeway Stores 
said it also would have a 
lockout at its Sacramento 
outlet. 

New team 

A new Teamster joint bar- 
gaining team, the Northern 
California Wholesale and Re- 


tail Food Industry Commit- 


tee, had been seeking an 
area-wide agreement since 
about July 1 with four 
chains, Safeway, Lucky, Al- 
pha Beta, and Ralph’s, in 
continuing bargaining ses- 
sions at the Burlingame 
Hyatt House. The talks broke 
off August 8. 


Six of the eight locals— 
70, 78, 150, 165, 490, and 853 
‘—had been working under 


§ for air! 


Talk about inflation! 

The real thing, 
mean. 

Northern California 
Teamster drivers return- 
ing from the east coast re- 
port that it now costs a 
quarter for four minutes 
of air to fill tires in some 
gasoline stations in Pitts- 
burgh, Philadelphia, De- 
troit, and New York City. 

There are about 500 
coin-operated air vend- 
ing machines scattered 
around stations in those 
cities. Perhaps not unex- 
pectedly, the air vending 
machines were developed 
by the same company that 
also invented the offen- 
sive pay toilet system that 
has inspired anti-pay cam- 
paigns—Nik-O-Lok Co. 

Nik-O-Lok officials 
complain that their new 
air vendors have not 
gained any popularity yet 
in states west of the Mis- 
sissippi River. 


we 


separate contracts with em- 
ployers which had expired 
on July 31. Another local, 
287, had agreed to move back 
its September 3 contract ex- 
piration date to July 31 for 
joint negotiating purposes. 


The eighth local, 315; had 


struck Safeway’s Richmond 
distribution center on July 
18, some 1200 members walk- 
ing out. It later expanded 
picket lines to other loca- 
tions including stores. It par- 
ticipated in the Burlingame 
talks in August. 


Individual ignored 

Local 315 President Vince 
Aloise said that his union’s 
chief complaint against Safe- 
way was an “inhumane” au- 
tomation system of produc- 
tion quotas without regard 
to individual physical differ- 
ences. “It’s a disaster,” Aloise 
said. “There have been dem- 
onstrations against it in Los 
Angeles, Texas, and Phoe- 
nix. It’s a sixty minute. pro- 
gram with no time out. 

William Grami, chairman 
of the Food, Warehouse, and 
Miscellaneous Division of 
the Western Conference of 
Teamsters was acting as 
chief of the Teamster nego- 
tiating team in Burlingame. 


NORTHERN CALIFORNIA, AUGUST,1978 


Master pact 


Truckers heal 
split, reunite 


A reunited employer front 
will face the International 
Brotherhood of Teamsters ne- 
gotiators in Washington, D.C. 
in December to bargain for 
the terms of a new National 
Master Freight Agreement. 
The resulting contract will 
establish wages and benefits 
for some 400,000 Teamster 
drivers and freight industry 
employees coast to coast. 

The three-year contract 
now in effect expires next 
March 31. 


Labor bill 
on shelf 


The key Labor Law Re- 
form Bill (S. 2467), the No. 
1 .Congressional bill on Or- 
ganized Labor’s list for pass- 
age, was still gathering dust 
in committee in the Senate 
when the Teamster went to 
press. | 

The bill would restrict em- 
ployer strategies to block 
organizing efforts by unions 
and beef up the ability of 
the government’s National 
Labor Relations Board to en- 
force labor law provisions. 

The bill was taken off the 
floor of the Senate last 
month after six unsuccessful 
attempts to shut off a delay- 
ing filibuster talk session. 
Only 58 of the 60 votes 
needed for cloture, shutting 
off debate, could ever be 
mustered by bill supporters. 
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A tirst 


The two management or- 
ganizations in the trucking 
industry, American Trucking 
Associations and Carrier 
Management, have merged 
for bargaining purposes into 
a single unit named Truck- 
ing Management, Ine. 
(TMI). W. Stanhaus, board ™ 
chairman of Spector Indus- 
tries, Inc., has been elected 
chairman of the TMI board 
of directors. 


Split Healed 

Before the 1976 Agree- 
ment was signed, there was 
a split among the employ- 
ers after ten years of bar- 
gaining with the Teamsters 
as one organization, Truck- 
ing Employer Inc. (TED). A 


splinter group formed Car- 


rier Management, Inc., 
evolved after employers 
started signing individual 
contracts with the Team- 
sters. Now, before negotia- 
tions begin for a master con- 
tract, the employers have 
patched up their differences 
sufficiently to bargain as one 
unit. 

The negotiations are 
scheduled to begin Decem- 
ber 14. They are expected to 
be the toughest faced by. any 
union because the agreement 
the employers reach with 
the Teamsters is expected to 
be the measuring stick for 
the demands approximately 
five million other union 
workers can make in their 
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NLRB staffers swap 
-views with delegates 


Approximately 100 officers 
and delegates of Joint Coun- 
cil 7 broke bread: and had a 
lively exchange of views and 
opinions with the top staff 
members of the Bay Area 
regional offices of the Na- 
tional Labor Relations Board 
on August 1 in San Fran- 
cisco. 

The unique working lunch- 
eon, the first time that the 


federal agency key people 
have had a give-and-take ex- 
change with local Teamsters, 
was sponsored by the Coun- 
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The September meeting 
of Joint Council No. 7 will 
be held Tuesday, Septem- 
ber 5, at 8055 Collins 
Drive, Oakland. 
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Program set 


October seminar filling up 


Heavy early reservations 
for the limited number of 
hotel rooms available for of- 
ficers of Locals in Joint 
Council 7 wanting to attend 
the Leadership Seminar 
workshops October 7 and 8, 
have been reported by Coun- 
cil President Jack Gold- 
berger. 

The work sessions will be 
held on Saturday and Sun- 
day at the Del Monte Hyatt 
House in Monterey. 

Teamster General Presi- 
dent Frank E. Fitzsimmons 
and International Vice Presi- 
dents Arnie Weinmeister, 
George E. Mock, and M. E. 
(Andy) Anderson have been 
sent invitations to attend the 
seminar. 


Too little 


Collective bargaining 
area-wide agreements, pen- 
sion plans, arbitration, de- 
regulation, and strikes, pick- 
eting and boycotts will be 
among the subjects of the 
concentrated panel presen- 
tations, Goldberger said. 


McCarthy speaker 
The keynote speaker at the 
Saturday luncheon of the 
seminar will be Speaker Leo 
T. McCarthy of the Cali- 
fornia State Assembly. Mc- 
Carthy, a former San Fran- 
cisco Supervisor, was a 
leader of the opposition to 
Proposition 13 which was 

fought by union labor. 


“These sessions will be 
brass-tack evaluations of 


_ Criticize worker's 
comp payments 


A Teamsters Union econ- 
omist has called for federal- 
ization of workers’ compen- 
sation laws if individual 
states continue to ignore fed- 
eral standards. 

Speaking at the National 
Conference on Workers’ 
Compensation, _Norman A. 
Weintraub noted that many 
injured workers and survi- 
vors of deceased workers are 
receiving benefits less than 
the poverty level. 

The National Commission 
State Workers Compensation 
Laws in 1972 unanimously 
recommended that each and 
every state adopt 19 essential 
recommendations and gave 
the states until July 1, 1975 
to comply. 

State lax 

The Teamsters economist 
noted, “In 1978, some six 
years after the National 
Commissions’ report and 
three years after the July 1, 
1975 compliance deadline, no 
state in the union meets all 
19 recommendations. 

“Several states still limit 
maximum permanent total 
disability and temporary to- 
tal disability and survivor 
benefits\to less than $100 per 
week.” | 

Weintraub said the Team- 
sters interest in adequate 


workers compensation laws 
stems not only from a 
humanistic desire to see in- 
jured workers protected, but 
also from a need to finance 
supplemental income main- 
tenance payments through 
collective bargaining in 
states with inadequate 
standards. 


Outlook dim 


He said, “While we note 
that many states have im- 
proved their programs in 
recent years and there is still 
a possibility that other states 
will make progress, the out- 
look for state action at this 
time, is not good. Some 
states have completely in- 
adequate workers’ compen- 
sation laws. 

“T ask those opponents of 
federalization and federal 
standards who earnestly be- 
lieve in workers’ compensa- 
tion improvements, as we 
do, to consider the alterna- 
tives. If the states do not 
improve or meet the stand- 
ards, then we must, in good 
conscience, pursue the only 
other alternative — federal- 
ization.” 7 

The National Conference 
on Workers’ Compensation 
is sponsored by Business In- 
surance magazine. 


$17,100 for family of four 


An urban family of four, 
on a middle-budget standard 
of living, needed $17,106 a 
year as of late last year, ac- 
cording to a recent report 
from the. United States La- 


bor Department. 

If the family wanted to 
get by on a minimum stand- 
ard of living, it would still 
cost $10,481, while a higher 
budget would take $25,202. 


current strategies and pol- 
icies, as well as a look ahead 
to where we should be going 
and how we should get 
there,” Mark O’Reilly, Local 
860 Secretary-Treasurer who 
is serving as Arrangements 
Committee Chairman, said. 
Assisting O’Reilly is Daniel 
J. Sullivan, Secretary-Treas- 
urer of Local 302, as Com- 
mittee Vice-chairman; Don 
Sanborn of the West Coast 
Conference staff as seminar 
coordinator, and Harry Pol- 
land, Joint Council 7 staff 
economist. 


Panel leaders 
Top leaders and officials of 
Joint Council 7 and its 


sah 


SAFE DRIVERS—Officer Ivan Ju 


Locals, as well as_of the 
Western Conference of 
Teamsters, are scheduled to 
speak and conduct panel 
sessions at the October work- 
shops weekend. Besides 
Goldberger, Polland, and 
Sanborn, they tentatively in- 
clude M. E. (Andy) Ander- 
son, Western Conference 
Director and ~ International 
Vice President; International 
Vice President George E. 
Mock; Attorneys Ed Kovach 
and Duane Beeson of the 
Joint Council 7 legal staff; 


William Grami, chairman of 
the Western Conference 


Food, Warehouse, and Mis- 
cellaneous Division. Robert 
Baptiste, IBT Labor Coun- 





i 


oe 


p (center) and Captain 


John McLarty of the California Highway Patrol are shown 
with five Local 580 members holding their 100,000 mile 
safe driving awards. Left to right are Evelyn Roberts, 
Gayla Smith, Patricia Whitener, Patty Jo Mayo, and 


Dorothy Dawson. 


Awards 


Nine 890 drivers 


cited for safety records 


Nine members of Local 980 
in Santa Rosa have received 
100,000 Mile Safe Driving 
Awards from the Californa 
Highway Patrol. 


They received their cer- 
tificates at a recent banquet 
for the employees of the 
Santa Rosa Division of Pat- 
chett’s Bus and Transporta- 
tion Company, their em- 
ployer. 

Six school bus-drivers ac- 
cepting certificates were 
Dorthy Dawson, Patty Jo 
Mayo, Evelyn Roberts, Gayla 
Smith, Elizabeth Turner, and 
Patricia Whitener. Three 
other drivers from 980 hon- 
ored for driving 100,000 com- 
mercial vehicle miles with- 
out chargeable accidents 
were Adrienne Arrington, 


Roy Hamilton, and Charles 
Holden. 
CHP officers 

Captain John McLarty and 
Officer Ivan Jump, both from 
the Santa Rosa office of the 
California Highway Patrol, 
presented the awards at the 
banquet. 
The Patchett company op- 
erates school and _ charter 
buses in Sonoma and Napa 
counties. Last year their 
drivers covered more than 
1,800,000 miles in school and 
commercial buses. 


Taxes-124 days 


The average U.S. Citizen 
works 124 days a year to pay 
his federal, state and muni- 
cipal taxes, according to the 
Tax Foundation. * 





sel; Walt Pentz, assistant 
manager of Northwest Ad- 
ministrators which super- 
vises the Western Teamsters 
Welfare Trust; Joint Council 
7 Pension Trustees Dallas 
Craig; president of Local 216, 
and Ben Leal, president of 
Local 856; Gene Barry, Fed- 


eral Mediation and Concilia- 


tion Service; Chuck Mack, 
Secretary-Treasurer, Local 
70; Gerald O’Hara, Director, 
California Teamster Public 
Affairs Council, and Verne 
Milton, chairman Western 


- Master Freight Division. 


The seminar is being spon- 
sored by Joint Council 7 and 
the Western Conference of 
Teamsters. 


City College 
classes open 


A broad range of classes 
of interest to trade unionists 
is being offered this fall by 
the San Francisco City Col- 
lege’s Labor Studies pro- 
gram. 

The classes, which begin 
Wednesday, September 6, 
are open to all persons 18 or 
older and tuition is free. 
More than 2,000 trade union- 
ists have already taken part 
in this unusual educational 
program. 

Classes include labor his- 
tory, grievance and arbitra- 
tion procedures, collective 
bargaining for women in the 
work force, health and safe- 
ty in the workplace, labor 
economics, and labor law. 

For information, call (415) 
230-3060 at the college. 


Meeting Notice 


To: All Delegates of Local 
Unions Affiliated with 
Joint Council of Team- 
sters No. 38: 


Dear Sir and Brother: 


During the months of 
August and September, the 
Delegates meetings of Joint 
Council No. 38 will be sus- 
pended. The next regular 
Delegates meeting will be 
on Tuesday, October 24, at 


Konocti Harbor Inn, 8727 
Soda Bay Road, Kelsey- 
ville. 

If you plan to be in at- 
tendance, please make your 
room reservations directly 
with the hotel as early as 
possible. 

Fraternally yours, 
Joint Council of 
Teamsters No. 38 
N. F. Miller 
President 
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Teamsters 
on the move 


Compiled by Dorothy Keane 


Two years of negotiations 
by Local 165 has culminated 
in the first labor agreement 
ever made for employees at 
the Californa Coupon Re- 
demption Center in Sacra- 


mento. Secretary-Treasurer 
Vern Shorey said the con- 
tract provides for increased 
vacations, holidays, and 
wages. Shorey lauded the 
contributions of Western Con- 
ference Representative Art 
Rose and Local 165 Repre- 
sentative Lew Dascenzo, as 
well as the new members 
for their unity during nego- 
tiations. 


New contracts 


Two first-time contracts 
were negotiated by Local 
853. Secretary-Treasurer Al 
Costa and Organizer Rome 
Aloise. They obtained an 
85 per cent package increase 
over three years for the 
newly organized employees 
at Victor Moulding in Oak- 
land. Besides substantial 
wage hikes, the contract in- 
cluded a sick leave plan, pen- 
sion plan, and improved 
health and welfare plan. 


. At the Kaiser Haskon 
plant in San Leandro, 
Aloise and Ernie Souza 
negotiated a contract ac- 
cepted unanimously by the 
new members. The new con- 
tract included institution of 
the Western Conference of 
Teamsters Pension Plan, with 
employees picking up their 
past years credits. 


Other wins 


Two more victories for the 
Local 853’s crack organizing 
team of Aloise and Souza 
were reported. These make 


twelve wins out of thirteen. 


elections for the Local since 
January. The most recent 
victories came at GQ. 
Security Parachute and 
Owens/Corning Fiberglas 
Fry Division, both in San 
Leandro. The _ parachute 
company has approximately 
80 employees. The Corning 
unit specializes in the pro- 
duction of roofing materials. 
The employees voted 54-4 
for Local 853 representation. 
Aloise praised Al Ilardi of 
Local 70 for his time and 
help in the organizing cam- 
paign here. 


Officers 


Leon Faso has resigned as 
a trustee of Local 109 to re- 
place Sergio J. Scarpa as the 
Local’s Recording Secretary. 
Scarpa resigned last June 1. 
Robert L. Bell of Oakland 
will take over the trustee 
position in place of Faso. 
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Meetings 


Joint Council 7 


Local 78 


The August general membership meeting is can- 
celled. Meetings will reconvene in September. 
William F. York 
Secretary- Treasurer 


Local 109 


The general membership meeting for August is can- 
celled. 
T. Marron Pisani 
Secretary- Treasurer 


Local 241 
There will be no membership meetings in August and 
September. The meetings were cancelled during these 
months per Executive Board action in compliance with the 
International Constitution and the Local’s by-laws. 
James E. Kincaid 
Secretary- Treasurer 


Local 256 


Upon a vote taken of those members present, mem- 
bership meetings have been cancelled for the months of 
August and September, unless a special meeting is called. 
The membership meetings will resume in October. 

Albert Velez 
Secretary- Treasurer 


Local 350 

The September -regular meeting for the San Fran- 
cisco Areas is cancelled by advisory from the Executive 
Board. 


Your Union is in the process of converting its book- » 


keeping procedures into a computer system. Please send 
in your correct Social Security number and any address 
change to the Union office. 

Robert Morales 

Secretary- Treasurer 


Local 576 
Due to the summer months, our general membership 

meetings will be cancelled for the months of August and 
September under the provisions of the International Con- 
stitution. The general meetings will resume October 18 at 
8 p.m. at the General Teamsters Meeting Hall, 1452 North 
Fourth Street, San Jose. 

Louis D. Riga 

Secretary- Treasurer 


Local 588 

The General Membership meeting of September 14, 
1978, to be held at 8 p.m. in the General Membership 
Hall, 8055 Collins Drive, Oakland, will have a secret vote 
taken on the following recommendations of the Executive 
Board: 

(1) Minimum dues to be $14 per month; 

(2) The reinitiation fee to increase from $96 to 
$100; . 

(3) Waive all but three months back dues when 
suspended, as International Constitution re- 
quires all back dues be paid. 

Fred Paredes 
Secretary- Treasurer 


Local 655 


All members should be advised that the meeting for 


August has been cancelled per action of the Local Union 


Executive Board ratified by the membership. The next reg- 
ularly scheduled monthly meeting will be held on Tuesday, 
September 19, at 7:30 p.m. in Carpenters Hall adjacent to 
the Local offices at 1749 Broadway, Redwood City. 


Chas. J. Ciolino 
Secretary- Treasurer 


Local 665 
There will be no membership meetings during the 
months of August and September, per the Local by-laws. 
Frank M. Burt 
Secretary- Treasurer 


Local 856 
The August general membership meeting has been 
suspended. Meetings will resume September 26 at the 





Teamsters Local 853 meeting hall, 8055 Collins Drive, 
Oakland, at 8 p.m. 

Rudy Tham 

Secretary- Treasurer 


Local 860 


There will be no regular meeting in the months of 
August and September. 


Mark J. O'Reilly 
Secretary- Treasurer 


Local 960 


General membership meetings for August and Sep- 
tember have been cancelled due to the vacation season. 


Rudy Ortega 
Executive Officer 


Local 980 


The membership voted to cancel the August regular 
general meeting. The next regular general membership 
meeting will be on September 21. 


James M. Campbell 
Secretary- Treasurer 


Joint Council 38 


Local 137 


The August membership meetings at Redding, Marys- 
ville, and Eureka have been cancelled. 


Frank M. Woods, Sr. 
Secretary- Treasurer 


Local 439 


At the May 17 general meeting, members voted to 
suspend the August general membership meeting. 


Ace C. Hatten 
President 

Bob Plummer 
Secretary- Treasurer 


Notices 

Attention all regular active and retired members in- 
sured by the Western Teamsters Welfare Plan (Freight) 
living within a Kaiser Health Plan Facility Service Area. 

The Trustees of the Western Teamsters Welfare Trust 
have again approved the dual-choice concept for health 
and welfare benefits whereby Regular Actives and Retirees 
may select health coverage through: 

1. The Insured Plan (Prudential Insurance Company) 

or. 


2. Kaiser Foundation Health Plan 


You should have received detailed information by 
now. However, if you have not, please contact your local 
or Northwest Administrators, 553 John Street, Seattle, 
Washington 98109. 

Walt Pentz 
Assistant Manager 


Local 679 


Nomination and election of officers for President, 
Vice President, Recording Secretary, Secretary-Treasurer, 
Business Agents (3), Trustees (3), Advisory Board (8, 
Sergeant-at-Arms. | 

Nomination date: August 28, 1978 

Election date and place: September 28, 1978 at 
main Union office, 124 Race Street, San Jose (Polls open 
8 a.m. to 8 p.m.), or at respective plants where time will 
be posted. 


Richard Benevento 
Secretary- Treasurer 


Local 750 


Nomination and election of officers for President, 
Vice President, Recording Secretary, Executive Secretary- 
Treasurer, and Trustees (3). 

Nomination date: September 1, 1978 (regular Gen- 
eral Membership Meeting). 

Election date and place: October 4, 1978 at 266 
Seventeenth Street, Oakland. 


Freddy F. Sanchez 
Executive Secretary- Fromsore: 
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Editorial 


Labor Day 


The first Monday of next month, September 4, is Labor 
Day. .To every Teamster, to every member of an AFL-CIO 
union, to every ILWU longshoreman and warehouseman 
and to members of the Auto Workers Union, this day should 
be a more than just a pleasant day off with the family, or 
part of a weekend at a resort. 








Teamsters and other union members similarly blessed, 
enjoy top-flight labor contracts and working conditions that 
are the result of long years of struggle and persistent 


efforts. The goal has been to give the average U.S. work-. 


ing man and woman at least enough of a share of his em- 
ployer’s profits so that he and his family can enjoy some 
of the advantages of modern living. These include receiving 
enough income for decent housing and adequate food, medi- 
cal and hospital costs protection, and a pension for retire- 
ment years. 
Tough times . 
These gains have been won by not only determination, 
but by physical and moral courage, and sometimes, unfor- 
tunately, blood. It is tempting, and easy to forget some of 
the tough times and rough days that our early union orga- 
nizers went through before workers were strong enough to 
force the leaders of private industry and business to sit 
down at a bargaining table. 


This approaching 1978 Labor Day comes when Orga- 
nized Labor, as usual, is under pressure. The key Labor Law 
Reform Bill remains bottled in a U.S. Senate committee 
while labor leaders and congressional allies probe and 
search for the two additional votes needed to reach the 60 
required to close off the inevitable delaying fillibuster ‘“de- 
bate” if it returns to the Senate floor. The trucking carriers 
have put their act back together, erasing a split in their 
ranks, just in time to plan a united front against the Team- 
sters when negotiations for a new Master Freight Agree- 
ment open in Washington, D.C. next December. 


Participate 

This Labor Day, given the realities of today when only 
25 per cent of the U.S. labor force enjoys union strength 
and clout, is an apt time to rally behind your union officers 
and your union. However, a mental and vocal commitment 
just is not enough. You should attend your Local meetings 
and participate in the community activities where you live 
in order to inject Organized Labor’s viewpoint. Otherwise 
it can be ignored. 


You should write to your Congressman and Senators in 
Washington, to your State Legislature representatives in 
Sacramento, to your city or town officials and councilmen, 
and to your local newspaper’s Letters-to-the-Editor section 
expressing your views and reactions to what is going on in 
your community, California, and the nation—especially in 
Congress. This is the real and most effective way for Labor’s 
voice to be heard. 





TARP 





GOOD REASON TO CELEBRATE! 


Court approves 


union leaflets 


The right of employees to 
distribute leaflets to fellow 
workers on company prem- 
ises gained U.S. Supreme 
Court approval in two sep- 
arate rulings. 

In a decision involving a 
Texas paper products com- 
pany, the Court held that 
employees have the right 
under the Taft Act to distrib- 
ute a bulletin throughout 
the plant outlining the 
union’s views on “right to 
work” laws and the federal 
minimum wage. 

In another ruling, Court 
upheld an NLRB ruling that 
the company’s ban on leaflet- 
ting was a violation of the 
employees’ protected right to 
“seek to improve working 
conditions.” 


Point of View 


A look at labor reporters 


Labor reporters in the Bay Area have 
been dues-paying, and often militant, union 
members since Heywood Broun’s Newspaper 
Guild union signed its first contract with 
San Francisco newspapers in 1936. They 
have been on strikes and “hit the bricks” 
on picket lines along with other newspaper 
workers. Just as Teamsters, they are basic- 
ally union-oriented. The last time they were 
out was in 1968 in San Francisco, along with 
Teamsters who drove delivery trucks. That 
strike lasted seven weeks. 

We have known most of the Bay Area 
labor reporters since 1946 when Davey Jones 
of the Call-Bulletin, Pete Trimble of the 
Chronicle, Ernie Lenn of the News, and Joe 


Quinn of the Examiner were on the labor — 


“beat”. Those we have known have not been 
anti-labor, or anti-Teamster. Most of them 
were trusted by labor leaders and recog- 
nized for giving labor “a fair shake.” It 
couldn’t be any other way from a practical 
point of view because a labor reporter who 


is not trusted and respected by labor union” 


leaders is not worth much to his newspaper. 
Abe Raskin, the New York Times labor 
reporter for many years, for example, was 
a treasured staff member because he had 


built up these confidences. 

None of the labor reporters we have 
known deliberately reported inaccurately 
on labor union activities or leaders, or wrote 
subserviently in any fashion because of 
orders from the top echelon, or the owner 
of the newspaper. A good newspaper 
reporter—bad ones usually don’t wind up 
on the labor “beat’”—has a pride in his 
work and an integrity that is traditional 
in the craft. This despite the reality that 
salaries for newspaper reporters have al- 
ways been extremely low for the abilities 
and skills they are expected to possess. 
While the salary levels in the Bay Area have 
increased substantially in recent years, the 
number of jobs have decreased with the 
eventual merger of three San Francisco 
newspapers (Call Bulletin, News, Exam- 
iner) into one, the afternoon Examiner, 
since 1959. 

The average newspaper reporter, includ- 
ing those assigned to labor affairs, looks on 
himself, or herself, as a union worker as 
well as a skilled professional. 

The labor reporter can be and some- 
times is—the best friend a labor union has 
among the press. 


Washington failing 
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Teamsters Alcoholic Rehabilitation Program 
Art O’Flanagan 


DIRECTOR 


JOINT COUNCIL, No. 7 HAS IN OPERATION A 
PROGRAM TO COMBAT THE DISEASE OF. 
ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


lf your job, health, family situation or financial status is 
being affected by the disease of alcoholism and you desire 
help, we strongly urge you to take advantage of the assis- 
tance that is available to you. 


The program is called Teamsters Alcoholic Rehabilitation 
Program (T.A.R.P.), and is located at 275 Valencia St., San 
Francisco, California 94103. The telephone number is (415) 
626-3514,and is in operation twenty-four hours a day, seven 
days a week. All inquiries about the program will be held in the 
strictest confidence. 





to halt price-hikes 


Congress and the Admin- 
istration have failed to zero- 
in on the basic areas that are 
pushing price rises back to 
the double-digit inflation 
rate of 1974, AFL-CIO Re- 
search Director Rudy Os- 
wald charged on Labor News 
Conference. 

Attempts to clamp down on 
workers’ earnings through 
voluntary restraints or such 
direct action as the Adminis- 
tration’s 5.5 percent lid on 


federal salary improvement 
would do nothing to stem the 
“reignited flames of infla- 
tion,” Oswald declared. 


Catch up 


“Wage increases have 
nothing to do with the high- 
er interest rates,” Oswald 
stressed, pointing out that 
they are only “attempts by 
workers to catch up” with 
the slashes that inflation has 
taken from their paychecks. 


Rudy Tham is on vacation. His General Organizer’s Com- 


ment column will appear again in the September issue of 


the Teamster. 
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Tax 


Unfair employees 
tax may be dead 


The City of Oakland has 
held off on implementation 
of the employees’ “license 
tax”—income tax. 

This information was con- 
tained in letters to Local 70 
Secretary Chuck Mack and 
President Jim Muniz from 
Mayor Lionel Wilson and 
Councilman John Sutter. 
Both indicated that the tax 
has been delayed for at least 
six months—and in Wilson’s 
words, “It is, however, my 
opinion that the fee will 
never be implemented.” 


Discriminatory 
The letters to Mack and 
‘Muniz were in response to a 
letter they had written ear- 
lier, arguing against this tax 
being charged to Oakland 


workers. Local 70’s officials 
had indicated this tax would 
be discriminatory, and im- 
posing it would be unfair to 
our members who, through 
no fault of their own, happen 
to be employed in Oakland. 


Letters 


Below are reprints of the 
letters received from Mayor 


Wilson and Councilman Sut- 
ter. 


Chuck Mack 
Secretary-Treasurer 


Brotherhood of Teamsters 
and Auto Truck Drivers 

Local No. 70 of Alameda 
County 


70 Hegenberger Road 
Oakland, CA 94621 
Dear Chuck: 


I apologize for the delay 
in replying to your letter of 
June 12th inquiring into the 
Oakland City Council’s ac- 
tion on the “Employee Li- 
cense Fee.” | 

As you are probably aware 
by now, the City Council 
took action at its special 
meeting June 23rd to delay 
for six months the imple- 
mentation of any such tax. 
This allows ample time to 
determine the impact of 
Jarvis-Gann on the City’s 
budget. It is however, my 
opinion that the fee will 
never be implemented. 


Sincerely, 
Lionel J. Wilson 
Mayor 
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Botelho urges arriving 


early at Local 70 picnic 


Preparations are speeding 
up for Local 70’s first picnic 
in many years, being held on 
Saturday, September 16, at 
the Pleasanton Fairgrounds 
in Pleasanton, Contra Costa 
County. 

Festivities are scheduled 
to start at about 10 a.m. 
Social Chairman Stan 


Botelho, who is in charge of 


the picnic, urges all mem- 





yy 


4 tices, 
a Caesiat 
. | 
. 
- 
‘- 


to. * 
amuse tararer J” 
tetra*aeutar” 








Roy and Cathy Nunes 
resign, move to Oregon 


Roy Nunes, Local 70 Busi- 
ness Agent, and his wife 
Cathy, a secretary for Local 
70 for seventeen years, an- 
nounced their resignations 
this past month. The Nunes’ 
have bought property in 
Oregon and will be making 
their home in the Medford 
area. 


Roy’s service with Local 
70 began when he was first 


elected in 1963. He has 


served continuously as a 
Business Agent. He has been 
involved in almost every 
facet of Local 70—organiz- 
ing, negotiations and con- 
tract administration. Nunes 
has been a member of the 
Negotiating Committee for 
the JC 7 Pickup & Delivery 
Supplement for the last two 
contracts. 


Cathy’s value 
Cathy Nunes was a secre- 


Ameron strike still on 


The Ameron strike was 
still going at the time of this 
writing. Members employed 
there struck in mid-May and 
have been on the street for 
more than ten weeks. 

The company has moved 
very little from its original 
position. As a result, Cost-of- 
Living is still the problem. 
The company wants to “cap” 


the Cost-of-Living. Our 
members want an open, un- 
limited annual adjustment. 

Bob Windsor, the Business 


Agent at Ameron, has been 
seeking International au- 
thorization to extend the 
picket lines to other Ameron 
facilities. As of now, ap- 
proval has not been received. 


tary to the Business Agents 
during her years at 70. She 
not only took dictation, but 
wrote many letters for the 
agents and officers, and took 
care of grievance filings, 
opening letters, ‘contracts 
and minutes of grievance 
meetings. Her contribution 
to the Local cannot be over- 
estimated. In many instances, 
she functioned almost as an 
extra Business Agent. 

Both Secretary-Treasurer 
Chuck Mack and President 
Jim Muniz commented that 
it would be a tough question 


to answer as to who would 


be missed most . . . Roy or 
Cathy. Both were an integ- 
ral part of the operations of 
our Local. Their past con- 
tributions will not soon be 


forgotten, and their experi- 


ence will surely be missed 
in the future. The officers, 
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friends to arrive early to 
secure the best locations. 
Tickets may be purchased 
from the business agents and 
shop stewards at Local 70’s 
office, or at the Fairgrounds 
on the day of the picnic. 

The cost is minimal — a 
donation of $1.00 for adults. 
Children under twelve will 
be admitted free. 

Families are advised to 
bring picnic lunches. Hot 
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dogs and soft drinks will be 
supplied for children. 


Games, Sports 


Botelho has slated many 
games and other activities 
for “kids” of all ages. He has 
appointed Dick Durossette 


_ to coordinate the golf tourna- 


ment, and asked Marty 
Frates to put together soft- 
ball games. There will also 
be many games strictly 
for children, with prizes be- 
ing awarded. In addition, a 
“pee wee golf” course and a 
roller skating rink will be 
available for children. 


Map 

Left is a diagram of the 
Pleasanton Fairgrounds. A 
program will be distributed 
prior to the picnic, listing all 
scheduled events for that 
day. 

And below are pictures of 
some AFL-CIO members and 
their families obviously en- 
joying themselves at one of 
their C.O.P.E. picnics held at 
the Pleasanton Fairgrounds. 

Members are urged to pur- 
chase tickets early so that an 
accurate reading as to the 
number of people who will 
be attending can be gar- 
nered. 
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Executive Board 


President 
James (Jimmy) Muniz 
Recording Secretary Vice President 
Joe Silva, Jr. Stan Botelho 
TRUSTEES 
Marty Frates’ , Ron Rocha 


Warden, Harold Marks 


Secretary-Treasurer 
Chuck Mack 


Art Soto 
Conductor, Mel Baptiste 


LOCAL UNION 70. CITY OF OAKLAND, CA 
Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From June 1, 1978 to June 30, 1978 
CASH RECEIVED 


UR erent aes gh ae Mont enc, pave ue Soo 0e a Wie aL & ol ete $151,243.71 
Initiation and Reinitiation Fees .................. 20,610.00 
Withdrawal and Transfer Cards .................. 49.00 
oO to PO UG ae ee Seen Tn ae Sia 6,059.00 
Funds for Transmittal for Members ................ 169.44 
Receipts trom Ariiliates: oti. oe ce Se 23,569.89 
Cer SRROCHIIUR S55 acco Se te eee Pas cine Sis SS 4,886.95 
MOO Caet -RGGOIVGR 5 3-5 sit Meo cre ican $206,587.99 
CASH PAID OUT 
TRIN Gus Se ati) y 0 f0ch S708 Shr La cee and Oe Mauss $ 74,658.26 
EXOGTEGS RNOWBNCOS.— =o cco icc eh ee ene ake 5,685.00 
Pat isms SOMOO Scions aes. 5 le So ace eee oe be 38,815.11 
fifo ss )E spits], Cea agile Ieee eee gk =e eee A ee) op 846.27 
ys no Searels Rr ae ai Bn Sell lie Re 42,945.11 
Funds for Transmittal for Members ............ 713.99 
ak LER 8, cee LUBA SS A ee ee nore aka a 245.40 
Refunds—Initiation and Reinitiation Fees ........ 1,000.00 
GHGS ANA AGMINISIOLIVG:. 2 us oe Ee Be ee 8,349.29 
We tu i iridee ac a ae NRT eee Sa 1,000.00 
Arbitrator? POC6 al escort. Okc wy. oo dle Seance 2,050.50 
Other. Protessional: FG@S' s.5.o et iawn sockets ray Fa be 
5. RE RS Fe itor hat So Ee orate erat nee 4,882.43 
Payments for Purchases of Fixed Assets and In- 
OTINIOTe~ <.90 ote eres ns ATS Ce ee 28,900.00 
Bite Te le Ae Ti fo See carey woe pace nnn ee lee le 370.29 
Meeting and Committee Expenses .............. 1,296.60 
SEMIN He MO MMET RII = coe 4 yay gr ete Pe ee ae nc whee PINS eee 845.07 
PRS ETON om ce Sate wars at eee as 3,101.65 
Out-of-Town Travel Expenses ................. 876.98 
RICITPL ARTI UTIOIS 2 haze ca! atte ean we a eee 8,021.04 
PeCr LES ye]: [a 6 TT) age ae ie cee ere net eae: Neen ree ee $225,378.12 
Net Increase (or Decrease) in Cash .............. (18,790.13) 
Cash Balance Beginning of Period—General Fund— | 
BIOTEC at ck RSet oe Se ie te cans condi ae 164,915.33 
CASH BALANCE END OF PERIOD—GENERAL FUND— 
PTE Ga rte ee Thao Poa te is Sek ee ee 146,125.20 


STATEMENT OF ASSETS—PERIOD ENDING JUNE 30, 1978 
BEGINNING END 
OF PERIOD CHANGE 
164,915.33 $ (18,790.13) 
550.00 


or 
PERIOD 
General Fund—Checking 
Account $ $ 146,125.20 
Petty Cash 550.00 
General Fund — Sav- 
ings Accounts, Sick 


a 2's “eB 0T oye 


Benents.s > 7. 28,087.73 370.29 28,458.02 
General Fund — Cer- 
tificates of Deposit 200,000.00 200,000.00 
Investments ....... 5,000.00 5,000.00 . 
UAT eye es Se hs 173,642.79 173,642.79 
BIIEE ice hiss sce 452,625.00 28,900.00 481,525.00 . 
Office Furniture and 
Equipment ...... 10,702.20 10,702.20 
Total Assets .. $1,035,523.05 10,480.16 1,046,003.21 
Deduct: Obligations 
(Per List Below) .. 132,865.86 (3,200.31) 129,665.55 
Net Assets ... $ 902,657.19 $ 13,680.47 $ 916,337.66 
| LIST OF OBLIGATIONS | 
DATE OF | 
OBLIGATION DESCRIPTION DATE DUE AMOUNT 
September 66 Building Mortgage Monthly $ 129,665.55 
OPEN oe ees an OS Se en eee RN ck ees Ge eg $ 129,665.55 
Item 9—Other Receipts Amount 
SAISON UDG <60 oo otter nate Bas oe le ea oe ee $ 55.00 
S11) el Cr Peet aap has SONS at Ul en ere nig Cienega ear a 500.00 
inrernser and, PIViGenGs. f=. oct re a 451.54 
Collection. Returned: Checks... . 0 i eee 90.00 
Expense Reimbursement ...................2.2... 3,790.41 
MOUBNN Le. Steric Ft Ren (Re RT ce ee BOR RE a ae $ 4,886.95 
item 20—Benefits Paid 
Out-of-Work Benefits | | Ae RR ee ae pe BE A Po $ 16,160.00 
PRBINB NCR: o-SsH eos sav icra lovato te EAN ogc sete a ow he ass 3,503.25 
insurance: —— Group Lite) 6.0.65 5 ost ieee oo ey 9,419.75 
insurance — Health and Welfare ................ 4,461.21 
Seo RRONMRENEID ste bere SN re Ale Meet a Starnes ee ene 9,360.00 
POO DOG ress Sa eee a shee ee ae 40.90 
MERE ert created De Se ee Oe $ 42,945.11 
item 39—Other Activities Amount 
ECeGALIOTe ATIC: SeIONIGIE: orcs hc been we os ees $ 1,262.90 
Stewards Expenses (other than dues) ............. 165.58 
PAINE ATARTIOMIURTIGES 2.5 ose cee nw RR a 2,172.56 
Mortgage and Loan Payments (Principal Only) ...... 3,200.31 
es ee a ARR at ag Sores vee oa aig Fae ene ee a 719.69 
BOGRE CRIUTIBTAU. hers ache tete ree otc org Ob boot sew outs 500.00 
Bao | De Rie Ace gl aie eee Ma eo $ 8,021.04 
item 8—Receipts from Affiliates 
international Out-Of-Work Benefits ............... $ 16,160.00 
STC cs Scere ene ae ae SED ee or eed Date T MSs 7,409.89 
MONI a oes we Leak eee athe tae ede PO ae ene $ 23,569.89. 
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Business Agent Dick Dur- 
ossette represented Team- 
sters Local 70 at last month’s 
Special Commodities griev- 
ance hearings in Los An- 
geles. 


Dick presented a number 
of cases for other Business 
Agents and was successful in 
winning $839.94 for Local 70 
members. Locals 70 and 287 
in San Jose had the largest 
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Commodities hearings 


number of cases filed before 
the Committee. 

Durossette indicated that 
a Special Commodity is 
either won or lost based on 
the facts. It’s important that 
the Stewards in every ter- 
minal that has a Special 
Commodities Division _be- 
come familiar with the Spe- 
cial Commodities contract 
and the approved commodi- 
ties their terminal has been 
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granted. Any deviations 
from the approved list, or 
even questions, should be 
taken up with management 
immediately. If not resolved, 
they should turned over to 
the Business Agent repre- 
senting the terminal for fil- 
ing. It’s important to have 
the facts (date, trailer num- 
bers, commodities, con- 
signee, consignor) when a 
case is filed. 


Coors, go away! 


By BOB WINDSOR 

On April 5, 1977, the Brew- 
ery Workers at Adolph Coors 
struck the plant. This strike 
has been going on for over a 
year. 

In most strikes the issues 
are usually wages, benefits, 
and similar material things. 
In the long-lasting strike and 
boycott against Adolph 
Coors, the uppermost issue is 
human dignity. A few of the 
other issues are use of lie 
detector tests in the hiring of 
new employees, in grievance 
and arbitration procedures, 
and in the investigation of 
“sross negligence” or “will- 
ful neglect” (this is at the 
Company’s discretion). Also 
involved are the company’s 
“search, and seizure” policy, 
termination of an employee 
for making disparaging re- 
marks about the employer 
or employer’s product, or 
any words or deeds which 
would discourage any person 
from drinking Coors beer. 
Also elimination of seniority 
rights and forced physical 
examinations. 

Let’s take the issue of the 
company’s use of the lie de- 
tector test. Coors forces 
every prospective employee 
to submit to this test or not 


be hired: The fact that a. 


human being should be 
forced to take a lie detector 
test for employment is hum- 
iliating in itself. Fortunately, 
it is illegal in the state of 
California. 
Physical examination 

On the issue of forced 

physical examinations, Coors 


demands the right to fire 
any employee who refuses, 
upon the demand of a super- 
visor, to submit to an exam- 
ination to be given by Coors’ 
company doctors at their 
medical clinics. Local 366 
knows very well why Coors 
wants this provision in the 
contract. This language will 
allow Coors to eliminate 
older, injured, or sick em- 
ployees. For years, Coors has 
referred to these human be- 
ings as “scheduling prob- 
lems.” 

Another of the issues—one 
that we take for granted—is 
Closed Shop and Union 
membership. In December, 
1976, the Brewery Workers 
voted by 96.8 per cent to 
have a Union Shop. This 
election is referred to as the 
“Colorado Peace Act.” Col- 
orado state law demands that 
75 per cent of eligible em- 
ployees vote for the Union 
Shop before it can be legally 
negotiated at the bargaining 
table. A few months after 
this election, which the 
Brewery Workers won han- 
dily, Coors was demanding 
an Open Shop. 

War on labor 

It is important to under- 
stand that this is not just a 
battle between the Brewery 
Workers and Coors. Rather, 
it is an example that Coors 
has declared war on the 
Labor movement. Coors is 
founded; and it funds organ- 
izations that also are, on the 
policy of dedication to the 
elimination of the Labor 
movement or any organiza- 


tion that would assist work- 
ers and improve their jobs 
and working conditions. Ac- 
cording to Local 366, among 
these organizations are the 
John Birch Society, the 
Heritage Foundation, the 
National Right-to-Work 
Committee, and the Survival 
of a Free Congress, to name 
a few. 
Boycott . Successful | 
We would like to thank all 
our brother and sister mem- 
bers of Teamster organiza- 
tions and their families— 
especially Teamsters Local 
70—who have fought to put 
a stop to Coors sales in Cali- 
fornia. We urge you to con- 
tinue your support of this 
struggle, and to let your 
friends, relations, and neigh- 
bors understand the issues 
in this strike. Thanks to your 
continued efforts, Coors beer 
had only 22.6 per cent of the 
beer market in California in 
May, 1978. This is a decrease © 
of 27 per cent from May of 
last year. Budweiser is num- 
ber 1 in the California mar- 
ket with 35.1 per cent. 
According to the Wall 
Street Journal, the Coors 
boycott is one of the most 
effective in the history of 
Labor. One reporter said 
that it is more effective than 
the Farah clothing boycott— 
and most of us remember 
that one. Further proof of 
how effective the Coors boy- 
cott has been is evidenced in 
the February 21, 1978 issue 
of.the Wall Street Journal. 
This reflected a 50.4 per cent 
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Business Agents 


Ed Painter Bob Windsor 

Dick Durossette Alex Y. Ybarrolaza 

Darold Wright Roy Nunes Steve Marinkovich | 
Steve Mack Jack Sweeney, Jr. 


Dick Sarmento 
Bobby Freitas 


Dispatchers 


Noel Eben Jim Manning 


PER 


Nunes 
(From Page A) | 

officials, staff—and certainly 
the membership—wish them 
well in their future endeav- 
ors. 


Shortly before leaving Lo- 
cal 70, Cathy was reflecting 
on the seventy-five years the 
Local has been in exist- 
ence and jotted down her 
thoughts. Her resulting 
“composition” is something 
we feel should be shared 
with our members, and we 
asked her permission to re- 
print it. Cathy graciously 
consented, and it appears be- 
low: 


' 70 history 


Diamond Jubilee for 
Local 70 

This Local Union has been 
joined together since 1933. 
Our aims: to build a strong 
union, to improve conditions 
and to obtain better working 
conditions. Great sacrifices 
were made by our members 
to realize these aims. 


' This rise of our Union can 
be compared to the rise of 
our nation. Every Ameri- 
can is acquainted with the 
story of how thirteen weak 
colonies won their freedom 
from the English kings by 
organizing themselves into 
a union of states. As it was 
then, so it is true with us. 


Hundreds of workers who 
were weak by themselves 
united to get rid of the sweat- 
shop. These hundreds laid 
the foundation of our Union; 


but just as the thirteen states . 


—once they won their free- 
dom—grew to fifty pawerful 


states composing the great- | 


est nation on earth, so our 
little Union has grown in 
membership, in prestige and 
respect. 


Our members now enjoy 
many rights. To name just 
a few: we cannot be dis- 
charged at will; we are guar- 
anteed sanitary conditions, 
minimum wages, maximum 
hours, vacations with pay, 


Pension and Health & Wel- 


fare funds, sick benefits and 
safe working conditions. 

Now that we have heard 
what the Union is and does, 
it is up to each one of us 
to decide whether we wish 
to be a member and what is 
more important—if we wish 
to assume the responsibili- 
ties which Union member- 
ship carries with it; for 
without each and every one 
striving together, we cannot 
hope to continue to enjoy 
the many benefits we now 
have, — 

We have come a long way 
in seventy-five years. Where 
will be be in another sev- 
enty-five years? wes 

Cathy Nunes 


Thank you letter. 


Following is a letter from 
Peter J. Gemma, Chief Stew- 
ard at Nielsen Freight Lines, 
thanking his fellow Team- 
sters for their aid to two of 
his brother employees: 


“Dear Brothers and Sis- 
ters: 


I would like to thank all 
the Teamsters that helped 
make it possible to raise 
$1,350 for two brothers at 
Nielsen Freight Lines who 
have been out of work a long 
time because of injuries and 
sickness, 


To all the people who 


helped us raise this money, - 


I would like to say that it 
makes me proud to be a 
Teamster, and I know it 


brought joy to these men’s 
families. 

The drawing was held 
June 30th at Nielsen, and the 
winners were as follows: 

First prize: $100—to Jerry 
Higgins of Crescent Truck 
Lines 

second prize: A case of 
V.0.—to Ed Fioresi of Gib- 
raltar Warehouse 

Third prize: An AM-FM 
Radio—to Kurt Mambury > 

Fourth .prize: An Afghan 
Blanket—to Tom Lynch of 
Nielsen Freight 

Many thanks again. 

Peter J. Gemma, 

Chief Steward 

Nielsen Freight 
Lines 

Local 70”. 








(From Page A) 

Mr. Chuck Mack 
Secretary-Treasurer 
Local No. 70 | 

70 Hegenberger Road 
Oakland, California 94621 


Dear Chuck: 


Re: Employee License Fee 


Thank for your letter on 
city Payroll tax. As you may 
know, I have been against 
this tax consistently and 
voted against it when it was 
passed in 1974. I think it is 
unfair to employees and it 
makes it hard to retain or 
attract business in Oakland. 

At the June 15, 1978 meet- 
ing of the City Council, I 
brought up this subject and 
pointed out the negative ef- 
fect of this tax on the City. 
A motion was passed post- 
poning implementation for 
six months. Subsequently, 
January 1, 1979 was estab- 
lished as the implementation 
date of the Employee License 
Fee. 

The clear consensus of the 
Council is to impose this tax 
only as a last resort. 

Sincerely yours, 

John Sutter, Vice Mayor 


Coors 
(From Page B) 
loss of. profits by the Coors 


Brewery for the fourth quar-. 


ter of 1977. Also noted was 
the fact that Coors has _re- 


cently spent $14,000,000 on 


advertising. 


New theme 


Please continue your sup- 
port of the Coors boycott. 


There will be articles in our 


Teamster newspaper each 
month, bringing you up to 
date on developments in this 
strike. If anyone would like 
“Boycott Coors” bumper 
stickers, or other informa- 
tion with reference to the 
strike and boycott, these are 
available at Local 70’s office. 
In the meantime, support our 
new theme... “Coors, go 
away!” 
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The Pension Reform Com- 
mittee—comprised of Local 
"70 members “Tip” O’Neill, 
“Stoney” Dubberlay and Mel 
Warren—has been picking 
up momentum in its efforts 
to gain support and financial 
assistance in the battle to re- 
store Pension disability 
benefits. 

As I am sure most mem- 
bers will recall, the Western 
Conference Trustees voted to 
reduce Disability Retirement 
benefits for members in Jan- 
uary, 1976. The cuts adopted 
by the Trustees were as high 
as 45 per cent in some cases. 
Since the reduction was an- 
nounced, these members have 
been working industriously 
to have them restored to 
their pre-1976 levels retro- 
actively. 

Seek Benefits Back 

Our Local Union has also 
been fighting to have the 
benefits restored. Over a year 
ago the Local circulated peti- 
tions among the membership. 
More than 2,000 signatures 
were gathered urging resto- 
ration of the Disability bene- 
fits. These were presented to 
the Trustees. Officials in the 
Local have also written many 
letters and spent a great deal 
of time talking to Trustees 


and other officials urging the 


restoration: of the benefits. 
To date our efforts have been 
no more successful than the 
Reform Committee’s. The 
benefits still have not been 
re-established. : 

A couple of months ago our 
Executive Board adopted a 
resolution formally recogniz- 
ing the Pension Reform Com- 
mittee, endorsing their ef- 
forts, and providing a contri- 
bution of $500. It appears that 
this action, plus the contin- 


ued hard work of the Reform 


Committee, is having an ef- 
fect in moving other Local 
unions to support their cause. 


™ Secretary 
/ Treasurer s 
Report 





Locals 315 and 287 have made 
contributions and endorsed 
restoration of the benefits. 


We have also been advised 


that Local 467 in San Bernar- 
dino has made a $500 contri- 
bution and endorsed the ef- 


- forts of the Committee. Inter- 


est has been expressed by Lo- 
cal unions in Joint Council 
38, and also the state of Ore- 
gon. The Committee will be 
meeting with Local leaders 
in those areas in the near fu- 
ture. 
Response Needed 

The battle being waged for 
restoration of these Dis- 
ability benefits is one that 
should concern all members. 
There can be no question that — 
a person who is disabled 
while working at the craft 
should be entitled to the 
maximum pension. However, 
the fight of the Reform Com-, 
mittee has an importance be- 
yond just Disability benefits. 
It really raises the question 
as to how responsive the Plan 
and its Trustees are to the 


members insured under it 


and to the Local unions that 
deal with it regularly. Pen- 
sions — as indicated by the 
Contract Proposal Question- 
naire we sent to our mem- 
bers—is the single most im- 
portant issue on our mem- 
bers’ minds. If the Plan is to 
meet the expectations of the 
membership in the future, it 
is going to have to be respon- 
sive to requests for change. 

If the battle can be won on: 
Disability benefits, there is 
hope for change in other 
areas important to our mem- 
bers, such as the seven cents 
per hour per year increase 
limitation, and Cost-of-Liv- 
ing adjustments for retired 
members. 

Good program 

The Western Conference 

pension program basically is 
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NOTICE 


REGULAR MEMBERSHIP MEETINGS DISCONTINUED 
FOR SUMMER 


There will be no regular membership meetings during 
the months of August and September. 
Our meetings will resume Thursday, October 26, 1978. 
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Local 70 members were among friends of 
retiring Mayor Jack Maltester of San Lean- 
dro who honored him at an open house at 
San Leandro’s Blue Dolphin restaurant. Left 


LOCAL 70 NEWS 


to right are Ed Painter and Robert Freitas 
of Local 70; Maltester; Mayor Tom Bradley 
of Los Angeles, and Stan Botelho, Local 70. 


Secretary-Treasurers Report 


(From Page C) 

a good program, and the 
Union has generally a con- 
cerned group serving as 
Trustees. I might note here 
that there have been changes 
in the composition of the 
Union Trustees since 1976— 
there are many new faces— 
but there is room for im- 
provement in the Plan. It 
does not need to be as con- 
servative as it is when it has 
literally billions of dollars at 
its disposal, and a 40 per cent 
employer increase going into 
effect next January 1. It will 
be interesting to see whether 
the Plan can meet the chal- 
lenges of the future brought 
on by the expectations of our 
members. 


We here at Local 70 urge © 


all of our members to sup- 
‘port the Pension Reform 
Committee, and to provide 
that group with contribu- 
tions so that.they can con- 
tinue their battle. 


Negotiations 

At this time our Local is 
heavy into contract negotia- 
tions. Ameron talks are con- 
tinuing, although on an 
irregular basis. The mem- 
bers at Ameron have been 
out for over ten weeks in an 
effort to secure a decent 
Cost-of-Living increase. The 
company has maintained a 
hard posture, and while they 
have amended their proposal 
once, they have not come up 
with a package. good enough 


to meet the membership’s 
needs. Business Agent Bob 
Windsor and President Jim 
Muniz have been involved 
heavily in these negotiations 
and are working very hard 
to get an acceptable proposal. 

The Beverage contract also 
expires at the beginning of 
this month, and Bob Windsor 
and I have been in meetings 
with the Beverage com- 
panies. Our first proposal to 
the employers brought a con- 
tract proposal which sug- 
gested we give up many 
items we have had for a 
number of years. We are 


‘hopeful a meaningful pro- 


posal will be given prior to 
the expiration so that we 
will be able to avoid a dis- 
pute. 

The Alhambra Water con- 
tract comes up for negotia- 
tions later this year. Business 


Agent Bob Windsor will also 


be handling that contract. 


Quick notes 


The By-Laws Committee 
is still waiting for answers 
from the International Union 
on several questions sub- 
mitted. Once we have re- 
ceived these answers the By- 
Laws will be amended, pre- 
sented to the Executive 
Board, and then the mem- 
bership. We were hopeful of 
doing this in the early Fall, 
but it looks like we will not 
be ready for final action un- 
til sometime in late Fall. 

The Organizing Committee 


is putting the final touch on 
a proposal to be brought to 


the Executive Board. The 


proposal is fairly detailed. 
We hope to have it com- 
pleted by the end of August. 

Reminder: A _ proposal 
meeting for the members 


working under’the Freight | 


contract will be held on Sat- 
urday, August 19, at 9 a.m., 

I would like to extend my 
best wishes to Roy and 
Cathy Nunes on their move 
to Oregon. The contributions 
that they both have made to 
our Local are immeasurable. 

Roy was extremely impor- 
tant to those members work- 
ing in the Container indus- 
try and those employed un- 
der the National Freight con- 
tract. His expertise and 
knowledge were large fac- 
tors in the last two success- 
ful negotiations. 

Cathy knew more about 
Local 70—its contracts and 
grievances — than many of 
the representatives. There 
has also been many a new 
representative who asked 
her for the definition of dif- 
ferent sections in the con- 
tracts. 

We wish them both the 
best in their new endeavors, 
and want them to know that 
they will not be forgotten 
by our Local. 


Until next month... 


Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 
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Local 70 Notices 


To Retiring Members Local 70: So many of our mem- 
bers who retire are not aware that they can apply for 
Benevolent Membership upon retirement; or, if they are 
not eligible for this, that they should take an Honorary 
Withdrawal. | 

In order to be eligible for Benevolent Membership, 
which qualifies a member for reduced dues, the member 
must have had twenty years of unbroken membership in 
Local 70 exclusively. For members who retire because of 
total disability, this requirement is reduced to fifteen years. 

In any event, retiring members should avail them- 
selves of either of the above alternatives rather than just 
cease paying dues, then finding themselves automatically 
suspended from the Local at the end of the third month 
for which dues have not been paid. 


Dues Payments: Article X, Section 5 (c) of the Inter- 
national Constitution provides that any member who shall 
be three months in arrears in the payment of dues, fines, 
assessments or other charges shall automatically stand 
suspended at the end of the third month, and shall not 
be entitled to any rights or privileges of membership. 

‘All collective bargaining agreements in Teamsters 
Local 70 provide for termination of employees who fail to 
maintain their membership in our Local Union. 

Failure to pay dues leads to suspension. Suspension 
leads to termination of employment. Please pay your dues 
promptly so that it will not be necessary to suspend and/or 
terminate you. 

No other notice on dues delinquencies is sent to 
members prior to their suspension. 


Cannery Workers Union Local No. 679 election of of- 
ficers for President, Vice President Recording Secretary, 
Secretary-Treasurer, Business Agents (3), Trustees (3), 
Advisory Board (8), Sergeant-at-Arms. 

Nomination date: August 28, 1978 

Election date: September 29, 1978 (Polls open 8 a.m. 
to 8 p.m.) at main Union office, 124 Race Street, San 
Jose, or at respective plants where time will be posted. 


Richard Benevento 
Secretary-Treasurer - 


To Local 70 Members employed in the Beverage In- 
dustry: During the month of August, 1978, Local 70 
members insured under the Beverage Health & Welfare 
Plan wilt have the opportunity to transfer their present 
medical coverage from -that Plan to the Kaiser Foundation 
Health Plan, or to change from the Kaiser Plan to the 
regular insured plan. 

This opportunity to transfer occurs only once a year. 

Because of the change in the Kaiser program requir- 
ing arbitration of malpractice claims rather than lawsuits, 
all members who are currently under Kaiser coverage will 
be asked to re-enroll if they wish to continue this coverage. 
Those members will be sent a re-enrollment card some- 
time during the month of July, and this card should be 
completed and sent to: 


C. W. Sweeney & Co. 
50 Francisco Street 
San Francisco, California 94133 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Co-Chairman — Lee C. Hafley 


Chairman — Ray Arroyo 
Recording Secretary — Eugene Derieg 
Auditor — George Wells 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al” Baratto, Jim Dodge 
and Honorary Member Jim Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 
Claims for Sick Benefits must be filed at Local 70’s office within 30 
days of disability. 


The Sick Benefit Committee can be contacted by telephone during the 
day every Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 
569-7171. Also during the evening of its meeting on the second Tuesday 
of each month, between the hours of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible 
for Sick Benefits 
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Ortega, ‘man in the middle 





can Republic lightweight challenger Hector Medina in San 
Juan, Puerto Rico, in 1976. That's then-WBC Lightweight 


Champion Esteban de Jesus 


In June, Jack Fiske, the 
veteran and respected box- 
ing writer for the San Fran- 
cisco Chronicle, wrote an ar- 
ticle on Teamster Alvaro 
(Indian Yaqui) Lopez of 
Stockton Local 601, the light 
heavyweight championship 
contender. The day after our 
copy deadline for our July 
issue, the Chronicle ran an- 
other Fiske article on Team- 
ster Rudy Ortega of Local 
960. It is reproduced below. 


“The ring referee is truly 
the man in the middle— 
damned by all sides regard- 
less of his decisions. A fort- 
night ago in Yugoslavia, it 
happened to Rudy Ortega 
of Oakland, referee of the 
WEC light heavyweight title 
match between champion 
Mate Parlov of Belgrade and 
John Conteh of Liverpool. 


Brighter 





in the far corner. 


“Ortega cast the dissent- 
ing vote for loser Conteh 
among the three U.S. offi- 
cials, but during the fight, 
the 48-year-old referee twice 
penalized the Britisher for 
fouls. Conteh later blamed 


the warnings and point de- 


ductions for influencing the 
two judges who scored for 
the champion, 145-141 and 
143-140. Ortega’s vote, 147- 
141, was criticized by those 
who felt Parlov was de- 
servedly the winner. 


“*My conclusion was that 
Conteh was in complete con- 
trol,’ Ortega said the other 
day after returning from a 
week’s vacation in Europe 
with his wife. ‘He took 
charge early, his body 
punches were harder, no 
question. Conteh kept driv- 
ing Parlov back. Parlov’s 
punches, his right jab, were 


‘tenth 
pionship assignment, Ortega 


offset by Conteh. The cham- 
pion fought defensively. 
Conteh’s shots to the head 
opened up two cuts on Par- 
lov. 


“*When I picked up the 


ecards of the other judges, I 


was stunned,’ Rudy con- 
tinued. ‘During the fight, as 
I kept scoring for Conteh, I 
was hoping for a knockout, 
either way, to make it con- 
clusive. Everybody under- 
stands a knockout. And after 
the fight, the other judges 
(Jimmy Young of Los An- 
geles and Tony Perez of New 
York) felt just as strongly 
in their convictions as to the 
winner.’ 


““Before the fight, his 


international cham- 


and WBC officials spent ten 
minutes with both fighters 
and their handlers discuss- 
ing the rules. 

“*T told them no violations 
would be tolerated,’ Ortega 
recounted. ‘I told them I 
would warn them, and then 


‘warn them again if I thought 


it was accidental. After that 
I would take points away. 


“Sometimes, we know 
it’s accidental. But I had to 
warn Conteh in the second 
and third rounds and in the 
fifteenth. I deducted a point 
in the eighth for butting and 
in the fifteenth for elbowing. 


-I had to warn Parlov once, 


for holding behind the head.’ 


“Nevertheless, Ortega’s 
vote was for Conteh, and 
Italian, British (of course) 
and American reporters on 
the scene agreed. 


““After the fight,’ Ortega 
said, ‘Nino Benvenuti (the 
former world middleweight 
champion), a close friend of 
Parlov, came to me and said 


Approve new car lamps 


~Teamster drivers will be 
interested in a new move by 
the U.S. Transportation De- 
partment. 

The federal agency has 
approved the use of new auto 
headlights which will have 
high beams twice as bright 
as those now used on most 
cars. 

The department said the 
new lights would improve a 
driver’s nighttime seeing dis- 
tance by 20 percent, en- 
abling drivers to see farther 
down the road and perceive 
more detail along the road- 
way. This will be especially 


helpful on narrow rural 


roads, it added. 


Not mandatory 


The higher. intensity 
beams will not appreciably 
increase glare from oncom- 
ing vehicles, officials said. 


The new rule, effective 
immediately, permits but 
does not require high beams 
with 150,000 candlepower, 
rather than old legal limit of 
75,000. 


European countries and 
Canada have long permitted 
more powerful auto lighting 


than the United -States;-- 


prompting criticism of “ar- 
chaic” U.S. lighting laws. 

The standard will con- 
tinue to require auto head- 
lights to be sealed beams, 
keeping out of the U.S. mar- 
ket many European head- 
lights which do not use 
sealed beams. 

The problem with non- 
sealed beams, officials say, is 


that they permit dirt and 
contamination to damage 
the reflectors, they cannot 
be mechanically aimed and 
they are expensive, up to $40 
a unit. aria 


he thought Conteh won. Sev- 
eral Yugoslavs told me the 
same.’ 


“Though he voted for the 
loser, Ortega still came home 
with the winner’s gloves, a 
keepsake he’s always re- 
quested of title fights he has 
worked. 


“Rudy’s been around, as 
they say. Licensed in 1959, he 
got his first out-of-the-coun- 
try title fight assignment in 
1976 and has since worked 
in Puerto Rico (twice), Ja- 
pan (three times), Spain, 
Panama and Belgrade. Last 
May he worked the Carlos 
Palomino-Mando Muniz 
WEC title fight in Los An- 
geles. 

“Last December in Ma- 
drid, where he refereed the 
Carlos Zarate-Juan Fran- 
cisco Rodriguez WBC ban- 
tam title match, Ortega was 
appointed president of the 
international referees and 
judges of the WBC, first one 
so named. After his initial 
two assignments in WBA 
championships he has worked 
strictly with the WBC. 


Ortega, now around 190 
pounds, was a welter-middle 
in the L.A. Young Boxing 
Club of Oakland in the ’50s, 
a stablemate of Johnny Gon- 
salves, Art Soto and Frankie 
Sequiera. In 1951, he went to 
the AAU Nationals in Boston 
and lost a split decision to 
Floyd Patterson in the quar- 
terfinals. He never turned 
pro. | 


“As important as it is to 
him, boxing is just part of 
Ortega’s life. He’s currently 
the elected executive officer 
of the Teamsters Union, Lo- 
cal 960 in San Francisco, a 
post he worked up to from 
shop steward in an auto 


corns 


THE QUEEN—Fifteen-ye 





ar-old Anna Ceremelli, daughter 


salesroom (Editor’s Note: 
Ortega uses his weekends 
and vacation time for ref- 
eree assignments). 

“While Ortega has been on 
the television screen many 
times as a referee, he has 
been ‘on stage’ often since 
he played Capt. Billy Bones 
in the term play, “Treasure 
Island,’ at Castlemont high 
school. In the past ten years, 
Ortega has acted in 15 films 
and made three television 
commercials. From 1968 to 
1971, he was president of the 
San Francisco branch of the 
Screen Actors Guild. 

“Starting with ‘Petulia,’ 
his first bit part, Ortega has 
appeared with Woody Allen, 
George C. Scott, Trish Van 
Devere, Julie Christie and 
Robert Redford, among 
others. His biggest role, an 
auto mechanic, came _ in 
“The Candidate.” In the 
still-to-be-released ‘Up, 
Down, Sideways and Over,’ 
a story of labor, Ortega is a 
factory foreman. 

““Tt’s always been a secret 
desire of mine,’ the father of 
three said of acting. ‘One 
day, I went. to an agent, told 
her I had experience and 
that was it.’ © 

“Ortega is also bilingual 
and his ability to speak 
Spanish was instrumental in 
landing his first overseas ti- 
tle fight in Puerto Rico. In 
Spain, he was able to speak 
to King Don Juan Carlos at 


_a presentation. 


“*But, really, it’s the plea- 
sure of being recognized as 
on the top of your profession 
after nearly 20 years,’ Orte- 
ga said of the benefits. 

““T always felt I was qual- 
ified, but now being able to 
do it internationally is the 
big part. 





of Local 853 member Joe Ceremelli (right), was recently 
selected from various candidates to be 1978-79 Queen of 
the Oakland Chapter of |.C.D.E.S., a Portuguese fraternal 
organization. She will represent the lodge throughout 
Northern California. Ray Blasquez, Jr., Local 853 Vice 
President, is with the Ceremellis in: the photograph. - 
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Tougher 
to be 
rich now 


Although it won’t be of 
much consolation, the U.S. 
News and World Report pub- 
lished an article in its August 
14 issue titled, ‘““Today’s ‘Poor 
Millionaires.’” It makes in- 
teresting reading, although 
it will not bring any tears 
to your eyes. “Even for the 
wealthy, things aren’t what 
they once were,” the news 
weekly said. “Inflated 
prices, high taxes, kidnap 
threats—all take their toll 
on the good life.” 


Easier now 


The article said: 

“It’s a lot easier than it 
used to be to become a mil- 
lionaire but not nearly as 
much fun once you get there. 


“That’s the lesson being 
learned by many of the na- 
tion’s 250,000 millionaires, 
when they compare their 
lifestyles with those of rich 
families who lived earlier in 
the century. 

“As inflation and taxes 
take a much bigger bite of 
their incomes, the million- 
aires of today are more care- 
ful about how they spend 
their money. A million dol- 
lars today is only worth 
about $130,000 in turn-of-the- 
century currency. 


istinguished Citizen 
mg Ry. ‘ 
Hank de Dieao 


i 


i 


Teamsters Alvaro (Indian 
Yaqui) Lopez of Local 601 
and Rudy Ortega of Local 
960, both prominent in the 
boxing game, were subjects 
of recent articles in the San 
Francisco Chronicle. The 
Ortega feature is in this is- 
sue of the Teamster. | 


There must be many 
other brother Teamsters 
who are, or have been, 
prominent in sports and 
other fields. We would like 
to know about them as pos- 
sible subjects for special 
feature articles in the 
Northern California Team- 
ster. If there is someone in 
your Local who you believe 
might be considered as a 
subject for an_ article, 
please write to us and give 
us as much information as 
you can. Address letters to 
Editor, Northern California 
Teamster, 25 Taylor Street, 
San Francisco, Ca 94102.. 





““What’s more, the violence 
directed at well-to-do fami- 
lies, particularly in Europe, 
makes the rich all the more 
wary of telegraphing their 
good fortune with free- 
spending ways. 

“The ranks of millionaires 
are swelling at the rate of 
12,000 every year. Many of 
these people are not even 
aware that their assets—sal- 
aries, fringe benefits, homes 
and other investments—have 
put them in the millionaire 
class. 





De Diego praised by | 
San Jose City Council 


Secretary-Treasurer Hank 
J. de Diego of Local 296 has 
been named Distinguished 
Citizen by the San Jose 
City Council. Mayor Janet 
Gray Hayes recently pre- 


sented de Diego with a cer- 
tificate of title. 

The Teamster leader has 
long been active with United 
Way and currently serves 
on its Santa Clara County 
Executive Board. His other 
community work includes 
service with the C.Y.O., Big 
Brothers of America, St. 
Christopher’s Youth Group, 
and Muscular Dystrophy. 


Jobs loss 


Appointment 





Anderson to 


state council 


IBT International Vice 
President M. E. (Andy) An- 
derson has been appointed 
by Governor Jerry Brown as 
a member of the newly cre- 
ated State Advisory Council 
on Economic Development. 

Anderson, Director of the 
Western Conference of 
Teamsters, is one of 21 per- 
sons appointed to serve with- 
out pay on the Council. The 
new State unit will advise 
Director Ken- Orduna of the 
Commission for Economic 
Development on creating em- 
ployment and business op- 
portunities in the state. 
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Anderson 


“New business in Cali- 
fornia means new jobs for 
Teamsters, as well as main- 
taining a healthy day-to-day 
economic climate for every 
worker,” Anderson said. “I 
am hopeful that the council 


can contribute meaningfully 


to obtaining some solid re- 
sults,’ 
Joins in 1949 

Anderson, 54, first joined 
the Western Conference of 
Teamsters in 1949 as an or- 
ganizer, working principally 
in Oregon and the Northwest. 


July worst month in 


The U.S. unemployment 
rate jumped from 5.7 per- 
cent to 6.2 percent in July, 
more than erasing its encour- 
aging June drop, the Labor 
Department reported in 
early August. | 

The number of persons 
with jobs declined by 400,000 
last month to 24.4 million, 
the first time there has been 
a month-to-month fall in to- 
tal employment since July, 
1977, and the largest one- 
month decline since Janu- 
ary, 1975. 


Administration spokesmen. 


such as Labor Secretary Ray 
Marshall had pointed to the 
June drop in joblessness 
from 6.1 percent to 5.7 per- 


cent as evidence of the suc- 
cess of the Carter adminis- 
tration’s job creation pro- 
grams. 

But White House spokes- 
man Rex Granum conceded 
that “the July figures indi- 
cate that the strong drop in 
June was a statistical aber- 
ration.” 


Range 

At 6.2 percent, the unem- 
ployment rate is hovering in 
the range that “has prevailed 
throughout most of the 
year,” the Labor Department 
said. 

The Labor Department 


said the number of unem- 


ployed Americans rose by — 


This came after he had been 
fired by the Portland Ore- 
gonian newspaper because 
of his organizing activities 
on behalf of the Teamsters 
Union. He earned a national 
reputation starting in 1958 
when he built up the mem- 
bership of Local Union 986 
in Los Angeles from 238 to 
more than 10,000 in ten years. 
Today it is the largest single 
Teamster organization with- 
in the Western Conference. 
It has 18,838 members. 

He has served the Team- 
sters as chairman of the 
Western Conference Ware- 
house and Produce Division, 
general organizer of the In- 
ternational, and chairman of 
the National Airline Divi- 
sion. 


Other members 


Anderson’s fellow mem- 
bers on the State economic 
advisory body include seven 
Northern Californians. They 
are: Walter E. Hoadley, ex- 
ecutive vice president of the 
Bank of America; Jeremiah 
Hallisey, San Francisco at- 
torney and Democratic fund- 
raiser; Dale Marr, business 
manager of the Operating 
Engineers Local 3 (AFL- 
CIO) in San Francisco; Ellen 
Magnin Newman of San 
Francisco; David B. Good- 
stein of Menlo Park; Gordon 
Getty, San Francisco, direc- 
tor of the Getty Oil :Com- 
pany, and John Brooks of 
San Leandro, chairman of 
the Fremont Bancorporation. 
Lieutenant Governor Mervyn 
Dymally is also a member of 


the council. 


3'/2 years 


440,000 last month to 6.19 
million, with nearly all the 
increase Occurring among 
teenagers and adult women. 
It was those two groups that 
showed the greatest im- 
provment in June. 


Janet Norwood, acting 
commissioner of the Bureau 
of Labor Statistics, told Con- 
gress that it would be “pre- 
mature” to look at the July 
unemployment increase and 
conclude that the economy 
is weakening, although she 
said it “is possible that sub- 
sequent data may reveal that 
July was the beginning of 
a new trend.” 

— Washington Post 
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SMILES—Everybody seemed happy—for the 
moment—at the Joint Council 7-NLRB lunch- 
eon. Among those present were, (left to 
right), standing: Ward Allen, Business 
Agent, Local 655; Joe Dillon, Business Agent, 
Local 655; Bob Morales, Secretary-Treas- 
urer, Local 350; Morris Less, Secretary-Treas- 
urer, Local 216; Mark O'Reilly, Secretary- 
Treasurer, Local 860; Don Twohey, Assistant 
Regional Director, NLRB Region 20; Bill 
York, Secretary-Treasurer, Local 78; Dean 
Francis, Assistant Regional Director, NLRB 


(From Pagel) _ 
cil’s Labor Reform Bill Com- 
mittee. 

Election delays 


The major complaint voiced 


NORTHERN CALIFORNIA TEAMSTER 


by Teamsters included de- 
lays in processing elections, 
apparently biased opinions in 
favor of the employers, and 
failure by the agency’s inves- 
tigators to do a thorough job 
in many cases, often letting 





Region 32; Walter Kintz, Supervisor Attor- 
ney, NLRB Region 20; Ben Rodriquez, Senior 
Field Examiner, NLRB Region 20; Howard 
Brown, Supervisor Attorney, NLRB Region 
32; Bill Engler, Supervisor Field Examiner, 
NLRB Region 20. Seated: Jeanette Harmon, 
Supervisor Field Examiner, NLRB Region 32; 
Natalie P. Allen, Regional Director, NLRB 
Region 20; Jack Goldberger, President Joint 
Council No. 7; Ronnie Clements, Supervisor 
Attorney, NLRB Region 32; Alan Berkowitz, 
Regional Attorney, NLRB Region 32. 


personal opinions influence 
findings. 

The delay in having elec- 
tions at plants and at busi- 
ness firms was a special tar- 
get. The passing of time 
gives employers a better op- 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


SAN FRANCISCO 


D’Angelo & Son 
(724 Ellis Street) 


Wood’s Catering 
Mobile Vendors 
Keith’s Tire Center 


Capital Plywood 


Coit Draperies 


Super Tread Tire Co. 
Broadway Tire Service 


Able Label Tire Co., 
“‘d-b-a’’ Emporium 
Tire Center 

American Auto Parts 


portunity to woo recently or- 
ganized workers back by in- 
timidation, or to fire them 
before an election can be 
held. 

“We had many reasons for 
this meeting,” President Jack 
Goldberger of Joint Council 
7 said. “Organized Labor and 
the Teamsters are in a most 
critical condition due to the 
tactics of the NLRB and anti- 
labor forces of great power 
in the United States. We are 
optimistic that the exchange 
of ideas and explanations of 
problems that we had with 
the NLRB people-will bring 
us closer to a common goal, 
that of properly representing 
the working American man 
and woman.” 


- Future meetings 


Natalie Allen, Director of 
the NLRB Region 20 office in 
San Francisco, told members 
of the sponsoring Teamster 
committee that she found the 
discussion helpful and ex- 
pressed a desire to have a 
similar meeting in the near 
future. Ms. Allen and Jean- 
ette Harmon, a Group Super- 
visor in the Region 32 office 


in Oakland, bore the. brunt. 


of replying to queries from 
the delegates. Also attending 
from Region 32 were Assist- 
ant Regional Director Dean 


‘Blood alley 


Plans for a new 10.7-mile 
stretch of freeway to replace 
a segment of U. S. 101 be- 
tween San Jose and Morgan 
Hill, which has been dubbed 
“Blood Alley” because of its 
record of 57 auto accident 
deaths in the last five years, 
have been approved and 
work is expected to begin 
next year, according to an 
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Francis, Regional Attorney 

Allen Berkowitz, and Group 

Supervisors Ronnie Cle-_ 
ments and Howard Brown. 

Region 32 Director Mike 

Taylor was at a training 

school session and unable to 

attend. 


Officials attending 


From the Region 20 office, 
besides Director Allen, As- 
sistant Director Donald Two- 
hey, Group Supervisors Wal- 
ter Kintz and ‘William Eng- 
ler, and Field Examiner Ben- 
jamin Rodriquez were at the 
Cafe de Nord lunch. 

Joint Council Executive 
Board members Bill York, 
Mark O'Reilly, and Rudy 
Tham joined Goldberger, 
who presided, in informal 
discussions with the NLRB 
officials. 

Members of the Council 
committee which organized 
the working luncheon are 


“Morris Less, Tommy Nunes, 


Charley Ciolino, Joe Dillon, 
Bob Morales, Ward Allen, 
and “Babe” Pisani. 


Time off 
preferred © 


An increasing number of 
workers appear willing to 
sacrifice a portion of their 
income in exchange for long- 
er vacations and more flex- 
ibility in scheduling their 
worklife, according to an ar- 
ticle in the Monthly Labor 
Review. In a survey of 791 
employees of Alameda Coun- 
ty, California, more than 50 
percent say they are willing 
to give up at least some of 
their income for more time 
off. 

When asked to choose be- 
tween five additional days of 
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NORTHERN CALIFORNIA TEAMSTER 


Sacramento 
Report 


by GERALD O’HARA 
Legislative Representative 


The State Legislature returned to Sacramento August 
7. It will adjourn again August 31 and not return until next 
December when it begins a new two-year session. 

Before it left for its summer recess, the tardy 1978-79 
State budget was signed into law without many of the 
original recommendations of the Brown Administration. 

The Legislative Analyst’s augmentation for a pilot 
study of radar for speed enforcement was removed by the 
conference committee which carved away at the budget, 
removing some one billion dollars in spending during 1978- 


79. 


Governor Brown further reduced the budget to $14.7 
billion by further cutting programs and vetoing State em- 
ployees pay raises. This is the first decrease in a budget in 


seventeen years. 


Master pact 


(From Page 1) 


own negotiations. Bargain- 
ing talks in the auto, rubber, 
electric, petroleum, food pro- 
cessing, and other industries 
linked with freight move- 
ment, will follow the open- 
ing of the Teamster talks. 
Employers will be striving to 
minimize worker gains in 
their talks with the Team- 
sters. 


Advantage 


At the same time, being 
first in facing the employers 
across the bargaining table 
enables Teamster represen- 
tatives to avoid being con- 
fronted with weak agree- 
ments already signed by 
other unions. These could in- 
clude figures and concessions 
that would not allow Team- 
sters and their families to 
obtain a decent wage and 


living conditions in today’s: 


zooming inflation which 
shows no sign of slowing 


Survey 


down, let alone being halted. 

The August 1 Wall Street 
Journal reported that retail 
food prices are expected to 
rise about 10 per cent this 
year. Robert Strauss, Presi- 
dent Carter’s inflation coun- 
selor, conceded that the ad- 
ministration’s 7.2 per cent 
inflation goal for the year 
‘could very easily” be ex- 
ceeded. 


Fitzsimmons Comment 


IBT General President 
Frank E. Fitzsimmons. has 
not disclosed what Teamster 
negotiators will seek in the 
talks next January. 

“If inflation continues at 
the. current high level, we 
will adjust our demands ac- 
cordingly,” Fitzsimmons 
said. 

The IBT leader called 
upon the Carter Adminis- 
tration to look towards price, 
rather than wage, restraints 
to curb inflation. 


Are unions needed? 
2-1 say ‘yes 


A majority of Americans 
agree that unions have done 
more than big business in 
the struggle for a better life, 
and they also believe unions 


are needed to protect the 


rights of working people. 


Public Interest Opinion 
Research, Inc. announced 
these results after conduct- 
ing an in-depth nationwide 
public opinion survey. 


Query 
The pollsters asked each 
interviewee whether labor 
unions or large business or- 
ganizations most supported 


nine progress social goals: 
higher minimum wage, full 
employment, social security, 
better housing, medicare, 
civil rights legislation, lower 
fuel prices, closing tax loop- 
holes, and aid to education. 
Labor named 

By margins ranging from 
2-1 all the way to 8-1, the 
public credited the labor 
movement as the champion 
of these issues. 

Turning to the question of 
the need for unions, the pub- 
lic answered affirmatively by 
a nearly 2-1 margin that 
unions were indeed needed. 


STEADFAST SIX—Local 137 Business Representative Joe 
Davis (far right) is shown with his .six members who stood 
by their union for more than three years to gain a contract. 
Left to right are: Steve Tonini, Phoebe Bardin, Dan Hall, 
Phyllis Brown, Bill Fabbri, and Rex Bardin. 


Patience pays off 
with union contract 


Three and a half years of 
sticking together behind 
their union. representatives 
against a hostile employer 
have paid off for six mem- 
bers of Local 137 in Eureka. 

Business Representative 
Joe Davis of the Local re- 
ported the signing of a con- 
tract with McKesson Li- 
quors in the Humboldt 
County city, effective July 
1. This comes after two vic- 
tories in elections at the 
company, the first coming 
back in February, 1975. Ap- 
peals to Washington, D.C. 
through the NLRB mach- 
inery and the pursuit of 
other. legal avenues _ suc- 
ceeded in delaying the sign- 
ing of an agreement. 


Peterbilt 


The six employees who 
went through the long ordeal 
stubbornly with their Local 
are Phyllis Brown, Bill Fab- 
bri, Rex Bardin, Phoebe 
Bardin, Steve Tonini, and 
Dan Hall. Their contract for 
ten warehouse and office em- 
ployees includes a substan- 
tial pay boost of 12 per cent, 
a Western Conference of 
Teamsters pension program, 
a health and welfare plan 
paid by the employer, and 
sick leave. 

“Much credit and thanks 
have to be given to Ben Leal, 
Local 856 and Food and 
Drug Council president, for 
his experience and expert 
advice,” Davis sad. “He was 
invaluable in bringing it all 
to a successful ending.” 


Strike successful: 
47 per cent increase 


A 17-week strike by Team- 
ster Local 78 and three other 
unions against Peterbilt Mo- 
tors and P.A.C.C.A.R. Parts 


ended successfully with a 47 


per cent increase in wages 


and fringes in a new thirty- 


two month contract, Bill 
York, Local 78 Secretary- 
Treasurer, reported. 

Some 1200 workers were 
involved in the strike at the 
Peterbilt plant in Fremont 
and the Paccar plant in New- 


ark. The other unions were 


Automotive Machinists Dis- 
trict 190, Sheetmetal Work- 
ers 355, and Auto and Ship 
Painters Union 1176. 


“This was an all out effort , 


by this giant conglomerate 
which represents Peterbilt 
Motors, Kenworth Motors, 
and Paccar Parts in many 
cities in the United States 
and two large plants in 
Canada, to eliminate the 
Unions from their facilities,” 
York said. 

“The officers of this Local 
Union wish to take this op- 
portunity to thank the 
Teamsters Locals in this area 
for their overwhelming sup- 
port and wish to congratulate 
our members for their splen- 
did tenacity and their super 
efforts in. containing this 
large conglomerate.” 


Labor's political apathy 


Teamster General Presi- 
dent Frank E. Fitzsimmons 
speaking at the Eastern Con- 


. ference of Teamsters here, 


decried political apathy 
among ‘Teamster members 


and warned that only a total 
political commitment by all 
members at all levels will 
result in passage of such im- 


portant labor legislation as — 


Labor Law Reform. 


August, 1978 


Labor bill 


(From Page 1) 

David Sweeney, the Team- 
ster’s Legislative and Polit- 
ical Director in Washing- 
ton, D.C., reports that the 
bill had only one day of 
hearing in early July by the 
Senate’s Human Resources 
Committee where it landed. 
The only testimony taken 


was from two members of 
the Senate. 


Senator John Melcher, 
Democrat of Montana, told 
the committee members that 
the National Association of 
Manufacturers, the U. S. 
Chamber of Commerce, and ~ 
the National Right-to-Work 
were doing small business a 
disservice by opposing the 
bill. 

Senator Richard G. Lugar,, 
Republican of Indiana, 
claimed. the bill was not 
needed and small business 
would actually be hampered 
by the bill’s passage. 


Future try 


Sweeney said the bill re- 
mains “under consideration”’ 
in committee. The fifty-ninth 
and sixtieth votes in favor 
of cloture on the Senate 
floor must be rounded up be- 
fore the bill can be sent back 
for another try at passage. 
No time schedule has been 
set up for that to happen, 
Sweeney noted. 

“The concensus is that if 
we have to compromise the 
bill too much, it is not worth 
having,’ Sweeney said. “An 
example for Teamsters 
would be if the so-called 
‘stranger - picketing’ provi- 
sion is made any stronger” 
(The stranger-picketing pro- 
vision supported by West 
Virginia mine owners, pro- 
hibits non-employees of a 
plant from picketing it). 

“We are hoping the com- 
promise price is not too 
high,” Sweeney said. 


Dues 


Monthly dues payments 
that are less than twice a 
member’s hourly wage rate 
or earnings will increase 
October 1 in accord with 
action taken at the 1976 
Teamsters International 
Convention. 

This is one of several 
increases, under Article X, 
Section 3(d) of the Inter- 
national Constitution, man- 
dated at the 1976 Conven- 
tion. There is a two dollar 
ceiling for any increase. 

Your local union will ad- 
vise you on the amount of 
such dues increase, if it is 
applicable to you. | 





